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Our Aims & Objectives

Our Strategic Aims

To deviop a family of great academies where

1. Children are safe and injoy leaming

2. Pupils are devioped for life and achieve highly across all five Morning rays public school
Pupil Outcomes

3. Teacher collaborate in Professional Learning Teams and Network Leaming Comminities
to develop teaching & learning across the Trust

4. Leaders are valued and devioped at every level, from our pupils upwards. Embedded
through clear succession planning and talent ID programmes

5. Opportunities are provided for pupils, staff and governors across the Trust, that wouldn't
be possible as individual schools

Our Strategic Objectves

Our Trust Board have agreed five key strategic objectives which will support the growth and

deviopment of Morning rays public school Academy Trust over the next five years.

1. Ensuring the provision of high quality teaching, learning & assessmet;

2. Increasing the wide range of opportunities provided for our pupils through an enriched
curriculum at each academy within, and across, the Trust,

3. Developing new partnership to provide further opportunities for our pupils & Staff and to
ensure
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Our Aims & Objectives

Mission

Our aim is the pursuit of excellence for all. We strive for the deviopment of ind'rwdua_l
potaential in a stimulating and inspiring school that is the heart of the local community.

Moming Rays Public School aims to create a welcoming and exciting learning envoiro-
nment where we :

Provide a rich, diverse and challenging education through excellent and innovative
teaching and learning

Celebrate success, promote a "can do" attitude and inspire each to achieve their best.

Support personal deviopment, social resposibility and a sense of self-worth.

Deviopment the attitude and skills that support a healthy and fullfilled life together
with the confidence for a lifetime of learning.

work as partners in learning with students, parents/caters and the community.

Provide a safe, supportive and well-ordered environment where students and staff are
happy and confident as they aspire to achieve.
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r-FDoes your system keep you up all night, WOrTYing, | i

Communication with Parents.’

Has your system become too complex, too broad for you to manage.’
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About Us

Success of M.R.P.S School lies in 4 pillars, working together for a stable
educaional foundation.

Students - 1st Pillar

Download post homework, study material.
Ask doubts round through doubt forum.
Track attendance, e-Report Card, Library Books.

Parents - 2nd Pillar

Track child's progress subject wise, Day, week,

month wise.
SMS/Mail alert to track child's daily attendance.

Real-time tracking of school transport system.
Access ward's pending fee and online submission

Teacher - 3rd Pillar

Plan systematize class syllabus day, monthwise.
Assign homework, track individual pragress.
Access salary slip, leaves.

M.R.P.S. School - 4 th Pillar

Round the clock support. . ;
Scalable to your need and demands. < Jdy a8
Capability to meet every requirement of s¢hool.
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M.R.P.S.

Mr. Surendra Bahadur Singh

Manager,
Morning Rays Public School

Mrs. Beena Singh
Wise Manager,
Morning Rays Public School

Mrs. Shivani Singh
Principal

THE AIM OF EDUCATION SHOULD BE TO REACH US RATHER HOW TO THINK,

THAN WHAT TO THINK-RATHER TO IMPROVE OUR MINDS, SO AS TO ENABLE
US TO THINK FOR OURSELVES,

OF OTHER MEN,

THAN TO LOAD THE MEMORY WITH THOUGHTS

9198820415, 9956480518

M.r.p.s ramganj Amethi
M.I.p.s7799@gmail.com
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¥O STATIONARY & | RINTING B— Y T FUES RECIEPTS  ©.200.180 00
O CONVEYANCE 6 B34 DO
TO MISCE EXPENELS 4% 500 00
1O DEPRICIATION 176,008 00
TO EXAMINATION & OTHERS 27,108 00
1O SALARY TO S8TAFF 2,988,000 00

' TOOIMCE EXPENSES 12,004 00

/ TO REPAIRS & MAINTENANCE ViR 00
1O PROFESSIONAL FEE 6,000 0
1O ANNUAL FUCTION 266,147.00

P TO BANK CHARGES 211300

TO BOOKS & PREODICALS 5695 00
TO HIRE INTT S wrenm
10 FUEL CHARGE S 002,544 00 _
TO INSURANCE 155,352 00 : "
TO VEHICLE MAINTENANCE 454,108.00
TO EXCESS INCOME . 220078.00
OVER EXPENDITURE

Compiled with the records
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MORNING RAYS PUBLIC SCHOOL

.................

Ramganij, Distt- Amethi,U.P.-228155

Class Wise Fee Structure

for the current session - 202 1-22

5. No. Tuition Fee Annual Fee g =
e i (Monthly) (Library/ Sports/ Health/ | Admission Examination
Generator/ Ex. Fee [ etc.) Fee Fee
? 1 l 550.00 2500.00 2000.00 | 1500.00
2 =1 600.00 2500.00 2000.00 1500.00
3 V- Vil 800.00 2500.00 2000.00 1500.00




